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AL ADAMSEN is the Founder of The Future of Work
Project, an ongoing endeavor highlighting leading practices
and innovative ideas into how students, early career
professionals, and those in career transition can more
effectively prepare, collaborate, and transform in the Age of
Ai and Perpetual Disruption. On these topics Al hosts
leaders, academics, practitioners, and others on the People
Data for Good Podcast, the My Future of Work Podcast, and
Al Adamsen Podcast. Al is also the SVP of Leader &
Workforce Transformation at Perceptyx, a keynote speaker,
educator, advisor, and promoter of the ethical and

responsible use of people data, analytics, and Ai in the workplace.

LIZ BAILEY Meet Liz Bailey, a trailblazer in HR Technology
and Analytics, currently serving as the Director of People
Systems and Data Analytics at Ulta Beauty. With over 14
years of experience, Liz's journey began in Talent
Acquisition, where she spearheaded teams to streamline
processes and develop metrics to elevate the TA function.
Now, at Ulta Beauty, Liz leads strategic initiatives for HRIS,
HR Data Management, and HR Analytics & Insights,
fostering synergy among these critical teams.




Her team’s purpose is to build and maintain robust integrated PS systems and processes
to ensure Ulta Beauty’s people data is accurate, governed and protected, to ultimately
allow leaders to make informed, data-focused decisions.

Known for her collaborative leadership style, Liz empowers her teams to leverage their
strengths for impactful results. She proudly holds a Magna Cum Laude degree from the
University of Dayton, alongside certifications in PHR and People Analytics from DePaul
University, perpetually eager to learn and grow within her vibrant community. Beyond her
professional endeavors, Liz finds joy as a dedicated mother to two little ones, reading
(typically psycho-thrillers), and vintage thrift shopping.

KERYA BALL is the Head of the HR Data Science Team at

. Kroger, overseeing advanced insights and predictive
modeling. Her team leads special projects for C-suite
members and business partners, as well as encouraging
pursuing projects based on team members' interests. She
supports analytics for over 400,000 employees across the
retail, pharmacy, manufacturing, logistics and corporate
lines of business. Kerya also serves as President of the
Great Lakes Employment Assessment Network and
Membership Chair of Tampa Bay 1/Os.

BUDDY BENGE is the lead of Human Capital Insights at
Edward Jones. In his role at Edward Jones, he is
responsible the team that is driven to maximize the value
derived from HR technology & data and turning those
insights into unique competitive advantages for the firm.
This ranges from leading surveys such as the Colleague
Experience Survey to Assessments to People Analytics.

He is a member of the Men’s Leadership Society for the
United Way, as well as a member of the Champion’s Club
for the Marfan Foundation. In 2014, Buddy was diagnosed
with Marfan’s, a rare genetic condition, and is passionate
about bringing awareness and knowledge of the condition.

He has his Master's in Industrial and Labor Relations from
Cornell University, and a Bachelors in History from Millsaps
College.




CHRIS BRODERICK is a well-known woman in HR Tech
with more than 20+ years experience in people strategy and
business transformation to help organizations and
individuals thrive. With a master's degree in business
administration, a US patent in skill development
optimization, certifications in happiness, customer-
centricity, equity, food and nutrition, and the science of diet
and exercise, she helps companies move beyond traditional
measurement, performance, and leadership development
by using new people science frameworks, and data sources.
Chris leads teams that employ advanced Al and sentiment
analysis to unlock what people are saying, thinking, feeling, and how they are living an
organization's purpose. She also serves as a keynote speaker, executive coach, and trust
expert, with presentation and publishing credits. Chris is passionate about elevating
equity and opportunity in the workplace and society.

MICHELLE BUCKLEY leads the Telsey Consumer Fund
(TCF)'s marketing and investor relations efforts, primarily
seeking to increase awareness of and investment in a long-
short fund that astutely reflects consumer sentiment in the
United States.

Michelle has over twenty years of experience in the

. investment industry, including as a director of a multi-asset
* solutions business and a chief investment officer, serving
Py various family offices, foundations, and endowments; a
. portfolio manager for U.S. large cap equities; and a
consumer analyst, including managing a long-short
consumer opportunities fund and serving as an investor
relations officer for The TJX Companies. Michelle has
extensive knowledge of ESG integration and continues to
consider an understanding of ESG criteria as integral to

quallty investing and compounding stakeholder value.

Michelle earned an AB cum laude in History from Princeton and conducted graduate
research at the Humboldt Universitaet in Berlin. She holds the CFA and CAIA
designations, is a member of the Boston Economic Club and Boston Women’s
Leadership Council, and serves as a strategic advisor to Lupii, a woman-founded early-
stage CPG company, and on the board of directors for WoRC, a woman-founded non-
profit focused on measuring human capital.




ASHLEY BUCKNER is currently the Lead People Insights
Analyst at Guild. Guild helps employers provide tuition-free
education, skilling, and career mobility to their workforce.
Guild's People Analytics team contributes to this mission by
sharing insights that enhance the employee experience and
innovating in the HR space to provide valuable insights to
our employer partners.

DONNCHA CARROLL A founder and partner at Lotis Blue
Consulting, Donncha leads the firm's data engineering and
science team and is based in our Chicago office.

Donncha has nearly 25 years of experience serving clients
across a range of industries. He partners with leaders to
develop their business or go-to-market strategy and then
helps them realize those goals through better information
management and deployment of resources, both people and technology. Donncha brings

deep technical expertise combined with a practical approach to implementation that
appreciates the nuances that make each organization unique in how it can and will
succeed.

Prior to joining Lotis Blue, Donncha served as Chief Technology Architect at Hudson
Human Capital Solutions where he designed, developed, and commercialized an
enterprise software solution called TalentMax. He was a Partner at MPact Consulting and
started his management consulting career at Sibson Consulting. He also spent a number
of years as an Energy Engineer with Commonwealth Edison. During his career, he has
helped clients with a range of strategy needs, including in the areas of growth, go-to-
market, customer engagement, and talent acquisition.

Donncha holds a Master of Science in Mechanical Engineering from University College
Dublin in Ireland. Outside of the office, he is a frequent speaker and writer on the topics
of technical talent, workforce analytics, talent marketplace, and sales effectiveness. He
has been published in Workspan magazine and the Journal for Organizational
Excellence.




DEAN CARTER As an innovative and industry-recognized
leader of People and Culture for over 2 decades Dean has
made his mark across Fortune 50, rapid growth, and
purpose-driven organizations. In his current role as Chief
Experience Officer for Modern Solutions, Dean leads the HR
Practice for the fastest growing search and advisory firm in
the US. Prior to Modern, Dean served in his 4th CHRO role
as Chief People and Purpose Officer at Guild — a B Corp,
high growth, tech company listed by Time Magazine as one
of the Top Most Influential Companies in America. Leading
up to his role at Guild, Dean led global People & Culture,
Legal, and Finance teams for Patagonia, which was named
the most respected brand in America - which was preceded by serving as CHRO for
Sears Holdings and Fossil Inc. as well as a variety of progressive HR and Management
roles for Pier 1 Imports, Pearle Vision, and Procter & Gamble.

He has served on the Board of Directors and Committee Chair for Cornerstone
OnDemand (NASDAQ: CSOD) and currently, the Board of Directors for Griffith Foods, a
high-growth Chicago-based privately held sustainable food company, and the Advisory
Board for SemperViren VC and HR Tech platforms, Wellist and Airvet. During his career,
Dean’s perspectives on the future of work, purpose-driven companies, and a regenerative
approach to employee experiences have been featured and published in The Economist,
NBC Nightly News, HRBrew, Harvard Business Review, CNBC, Fast Company, Inc.
Magazine, NPR Morning Edition, NPR Marketplace, The Wall Street Journal, published
contributor for Forbes in the Future of Work, and Forbes, as well a range of books and
other national publications. The impact of his HR teams has led to Brandon Hall's Gold
Award for Innovation in HR, SHRM'’s prestigious HRM Impact Award, Transform Awards
for DEI and L&D, as well as the Tony Hsieh Award for innovative HR practices shaping
the future.

His most recent community work is focused as a board member for Pacific Pride
Foundation, supporting the LGBTQ+ community in the CA central coast, and the world-
renowned classical music innovation institute, the Music Academy, based in Montecito,
CA. He is an avid hiker, beach dweller, competitive swimmer, Dad, husband, regenerative
gardener, and occasionally picks up a fiddle for a squeaky tune.

Dean earned his undergraduate degree from The University of Texas at Austin, currently
serves as a Northwestern University Pritzker School of Law Workforce Science Fellow.
and is a frequent guest lecturer at renowned graduate school programs at UCLA, USC,
Stanford, Columbia, and the University of Texas at Austin.




ANDY CHANDARANA is the Director of Global People
Analytics & Insights at Cencora  (previously
AmerisourceBergen). Andy has been creating custom
surveys, metrics, indices, scorecards, and dashboards to
help HR, L&D, and business leaders measure, manage, and
maximize the efficiency, effectiveness, impact, and ROI of
their human capital initiatives for nearly 20 vyears.
Specializing in people analytics now, he previously
leveraged his Bachelor’'s in Finance (Univ. of lllinois —
Urbana/Champaign) and MBA (Univ. of lllinois at Chicago)
to help organizations benchmark their IT, Supply Chain, and
a wide variety of Finance processes. Prior to joining Cencora in 2021 to help establish
and grow the newly formed people analytics team, Andy was an external consultant for
nine years at PwC and CEB and an internal consultant for nine years between United
Airlines, Zurich Insurance, Dover Corporation, and KPMG.

CATHERINE COPPINGER leads Customer Insights for
Worklytics, which means she and team help customers
make use of the data that underlies collaboration tools like
your calendar, email, and slack, in a way that still protects
employee privacy. This work spans topics from meeting &
manager effectiveness to drivers of employee engagement
to understanding distributed/hybrid work.

o Her expertise is at the intersection of workplace analytics,

go-to-market strategy, and consulting. In six years at

Lmkedln prlor to her current role, she led a global ramp-up of data-driven thought

leadership efforts, developed the return on investment story for the company’s first

advanced analytics offering, and partnered with some of the world's most forward-thinking

companies on their use of network and talent pool analysis for strategic workforce

planning purposes. That said, she most enjoys helping the customers of early-stage

companies realize business value from data products, and Worklytics is her third such
foray into the startup world.

Before pivoting into the tech industry, Catherine studied Spanish Literature & Economics
at Harvard University — which she maintains is much more relevant to the world of people
analytics (read: critical thinking! storytelling!) than it may seem. In her spare time, you can
find her on the soccer field, reading classic fiction, or cheering on her local Boston sports
teams.




ELIZABETH CROFOOT is a Senior Economist and
Principal Research Analyst at Lightcast, a leading labor
market analytics and consulting firm specializing in labor
market trends and workforce development.

With over 20 years of experience in assessing US and

global labor market data, Elizabeth is an expert in
researching businesses' responses to labor and talent shortages. She collaborates
closely with the talent and strategy teams of global enterprises to address these
challenges by identifying emerging skills and occupations in their markets, and advising
leaders on the development of skills-based initiatives and training plans. Additionally, she
possesses extensive experience in evaluating global labor market competitiveness,
assisting business leaders with strategic decisions regarding global geolocation based on
labor market dynamics. Her insights have guided numerous organizations through the
evolving landscape of the modern workforce.

Prior to her current role, Elizabeth held positions as a Senior Economist at The
Conference Board and as a Supervisory Economist at the U.S. Bureau of Labor Statistics.
She has shared her expertise on labor market trends in various media outlets, including
the Wall Street Journal, Bloomberg, and NPR’s Marketplace. Elizabeth is also an author
of numerous reports and blogs on labor shortages and workforce development. She
earned an MA in Economics from American University and a BA in Political Science and
Economics from the University of Washington.

ANDREA DERLER, PhD., is Visier's Principal of Research and
Value, where she collaborates with Visier's team of data scientists,
People Analytics experts as well as HR professionals to help
produce data-based and practical insights for organizations.

As a previous human capital analyst and organizational researcher,

Andrea brings a research, science and consulting background to

her role. In the past 15 years, she studied a variety of topics

including leadership strategy and development, talent and

performance management, DEI, organizational change and
transformation, and organizational growth mindset in organizations.

Her work is widely publicized in the US and Europe, and her contributions have appeared
in Harvard Business Review, The Washington Post, Manager Magazine,
Wirtschaftswoche, FastCompany, Wall Street Journal, Forbes, Chief Learning
OfficerFORMAT, the Leadership & Organizational Development Journal, and more.




BETHANY DOHLEMAN, PhD currently holds the role of
Director: Organizational Research at AbbVie. Her team
maintains a relentless focus on harnessing the collective
power of AbbVie’s 53k workforce aligned with business
strategy. The Organizational Research team is composed of
internal consultants, data scientists, and industrial-
organizational psychologists who are experts in HR data
and workforce research - with the goal of advancing senior
leadership thinking to improve business outcomes that are
strongly related to people metrics.

Bethany holds a doctorate in Quantitative Psychology and

Masters in Statistics — both from the University of lllinois at
Urbana-Champaign. She has built her career at highly regarded brands across industries
— but with a consistent, data-driven approach. Her expertise in strategy development —
paired with strong operational execution — ensure that employees, teams, and
organizations will continue to evolve quickly to maintain their relative position among other
top tier organizations.

RYAN DULLAGHAN As the Talent Development & People
Analytics lead at Joby Aviation, Ryan Dullaghan is focused
on ensuring that data leads the way for a research-driven
Talent practice. He holds his PhD in
Industrial/Organizational Psychology from the University of
South Florida. At Joby, he has responsibility for enabling a
multi-national, diverse, dispersed, vertically integrated
workforce to change the way we move while reducing the
acoustic and climate footprint of flight through establishing
o - : i solid performance, talent management, learning &
development selection/assessment, people research, and global talent practices. His
passion is helping leaders succeed through a focus on those are the core of any company
- its people

ANTONY EBELLE-EBANDA is a Director for Digital
Surgery Integration and Talent Insights at J&J MedTech
division.

Before joining J&J, Antony was the EMEA leader for

Workforce Transformation and Analytics at the Allianz

Group where he spearheaded the digital strategy
transformation of the group and helping it become a more digital insurer; all this was part
of his role as a Strategic Workforce planning leader, helping organizations better leverage
their people data to allow for insights that support business focused decisions .




Prior, Antony was the Global Director of HR Insights, Analytics and Planning at S&P
Global. In this role he led the development of a best-in-class human capital insights
function though data and analytics. decisions. Prior to joining S&P Global, Mr. Ebelle-
Ebanda served as the Global Head of Human Resources Reporting and Analytics at
McLagan Consulting (an AON Company), where he supported compensation metrics
production and reporting for its client population. Prior to McLagan, he was the Global
Head of HR Reporting and Analytics at Barclays Investment Banking Division, where he
developed a Reporting and Analytics Center of Excellence, and built an integrated global
reporting platform which provided consistent data with common definitions. Mr. Ebelle-
Ebanda began his career as a Relationship Manager and Compensation Business
Analyst at Deutsche Bank. In each of these roles spanning over 15 years, Mr. Ebelle-
Ebanda brings a focused and disciplined approach to ensure continued leadership in the
human capital function, and consistently proves to be a strong business partner — capable
of applying deep analytical thinking to connect human capital to the business agenda,
supporting business growth through people-centric metrics.

DAVE FINEMAN is the Global Leader of People Analytics
and Workforce Planning at PTC, Inc. Dave uses Planning,
Analytics and Future of Work concepts to improve the
workforce experience and influence talent programs across
all stages of the employee lifecycle. He couples his talent
expertise with strategic planning, business transformation,
technology implementation and change management to
achieve results and enhance shareholder value.

Dave joined the Columbia School of Professional Studies

R Human Capital Management program as an Adjunct

Lecturer in the Winter of 2022. His current focus is teaching Master’s level students about
Strategic Workforce Planning.

Prior to joining PTC, Dave led Deloitte Consulting’s Workforce Transformation People
Analytics and Workforce Planning Program. At Deloitte, he designed, developed and
implemented solutions that built capability, deployed technologies and advanced data-
driven Workforce Planning, People Analytics and Future of Work programs within client
organizations. Prior to joining Deloitte, Dave led the development and implementation of
programs in support of global strategic, human capital and transformation objectives at
State Street Corporation and directed cross-functional teams through large scale
organizational and HR change at Fidelity Investments. In addition, Dave led the
development of digital revenue and operating models at Mothernature.com and led clients
through large-scale business process reengineering programs at CSC Index. Throughout
his career, he has focused on implementing effective and efficient operating models while
leveraging innovative technologies and approaches to achieve strategic, talent and
financial objectives.




Dave received a Master of Business Administration from the Amos Tuck School at
Dartmouth College and a Bachelor of Arts in Economics and Sociology from Clark
University.

Dave and his wife Peggy have 3 children: Melanie, Lizzie and Robby. In his free time,
Dave enjoys Social Justice, Sports (especially Ice Hockey, Spinning and Skiing), Music,
US Politics, Travel, Photography and Genealogy.

NICHOLAS GARBIS is a leader in People Analytics (PA)
and Strategic Workforce Planning (SWP) driven by a
passion for ethical, data-informed decisions and actions that
help organizations, employees and communities to thrive.

Nicholas’ experiences include starting, building, and leading
PA & SWP teams at global enterprises across multiple
industries, working in smaller and startup analytics
technology firms, consulting for several Fortune 500 firms,
and serving as a guest lecturer at Columbia, Vanderbilt,
Stanford, UC-Berkeley, and University of Minnesota.

Nicholas has published one book and several industry
whitepapers on people analytics (and a WWI history book).
Nicholas serves as a coach and mentor to mainly early career professionals in PA & SWP.

In the community, Nicholas has served on the boards of non-profit organizations focused
on clean energy and bicycle access for youth. He is also an active member of the
Minneapolis outdoor cold water immersion community.

Nicholas joined Ford in November 2022, just as the company is embarking on a major
transformation journey. In this role, Nicholas is focused on driving better, faster, more
data-informed workforce decisions through technology platforms, insight-generating
analytics products, high-value analytics projects including SWP, and the programs to
elevate the analytics capabilities of the HR function overall.

Nicholas’ career began in the Actuarial Science profession followed by roles as a high
school math teacher, then roles in finance & retail operations, business intelligence, and
HR technology — eventually leading to an extended career in roles




ALLISON GERBER oversees the Annie E. Casey
Foundation’s investments in employment and career-
focused education and training. Her work focuses on
promoting  collaborative approaches to improving
employment opportunities for low-income families. Prior to
joining the Foundation, Gerber was the executive director of
the District of Columbia’s Workforce Investment Council and
a senior associate with the Aspen Institute’s Workforce
Strategies Initiative. Gerber earned a bachelor’s degree in
American Studies and public administration from Sweet
Briar College and a law degree from Tulane University.

ADRIANNE GILBERT is a Sr. Manager and Principal
Inclusion, Diversity, & Equity Leader at Amazon Web
Services. In this role, she leads ID&E for a line of business
including more than 26,000 employees across 50+
countries. Adrianne’s philosophy is to use evidence-based
and provable practices to maximize the return on investment
in ID&E efforts. Her roots as an applied psychologist shape
her inquisitive and data-driven approach, leading her to
often ask ‘Why?’ and nearly as often, ‘Why not?" in

[ y 4 developing ID&E strategies at AWS.
/|

. Before joining Amazon, she served as Director of Client
Analytics and Compllance within the Data Science division at pymetrics. In that role, she
led the team responsible for ensuring the fairness and validity of Al tools deployed across
the global portfolio of clients. While there, she co-founded and led pymetrics’ D&l team,
collaborating with HR to build strategy, structure, and processes around sustainable and
successful D&l initiatives including the employee Diversity, Inclusion & Engagement
survey, ERG program, and anti-racism training.

Earlier in her career, Adrianne led the Investigative Analytics team at the U.S. Equal
Employment Opportunity Commission (EEOC) where she used statistics and developed
algorithms to uncover employment discrimination and standardized strategies for
attorneys, investigators, and social scientists addressing systemic discrimination.
Adrianne earned a BA in Sociology from Hampton University, an MA in Psychology from
Duke University, and a PhD in Psychology from UNC Chapel Hill.

MICHELE GOLDBERG is a strategic consultant and advisor who helps companies
globally perform at their best through their people. She translates employee feedback and
people data into actionable insights and recommendations tied to business priorities
based on her expertise in people analytics, employee engagement, and talent
management. She has a knack for creating people-focused strategies, processes, and
solutions that enable employees to do their best work. She brings both big-picture and
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analytical thinking capabilities and flexes easily between strategy and implementation.
She always strives to do the right thing and puts others first.

Michele serves on the client advisory board for the Workforce Reporting Consortium
(WoRC) at Northwestern University, a non-profit initiative that advocates for robust and
transparent workforce reporting. In partnership with the founder, she oversees member
outreach, membership, and visual assets, and assists with planning the TALREOS event.

Over the past decade, Michele has taken on leadership roles in people strategy and
analytics at complex global organizations. She led people analytics and people operations
at the specialty retailer, LBrands. There she established the company’s first people
analytics team and was responsible for driving talent management processes. She
headed people strategy, planning & analytics at the world’s leading nutrition, health, and
wellness company, Nestlé. She addressed critical issues such as high performer turnover
and built a high-performing, award-winning People Analytics team. Michele started her
career as a consultant for Hay Group (now Korn Ferry) in the HR space, focusing on
employee engagement research and surveys, talent, and leadership assessment.

She is a member of the Client Advisory Board for AlIR Consulting, is a producer for 455
Films, and enjoys informally mentoring early to mid-career individuals.

GENETHA GRAY joined the Firm Analytics Group at
Edward Jones in 2023. Prior to joining, she managed a
Data Science group at Salesforce that focused on using
strategic planning to enhance the employee experience
through data. Genetha and her team studied team
dispersion, employee benefits and well-being, skills-based
learning & development, and pay equity. Previously, she
was an analytics research scientist at Intel Corporation
where she worked on both engineering applications related
to fully autonomous vehicles and people analytics
applications including modeling the changing representation
of women in the tech workforce. She was also previously a
member of the technical staff at Sandia National Labs in
Livermore where she worked on problems in the areas of
the electrical and mechanical engineering of systems, the
storage of nuclear waste, groundwater remediation, cyber security, and energy including
renewables integration and grid operations. She has a Ph.D. in Computational & Applied
Mathematics from Rice University and is the co-author of numerous research publications
including a text book on environmental modeling. Genetha volunteers with groups
working to improve mathematical modeling education and mentors women studying
mathematics. She lives in Sacramento, CA with her husband and son and enjoys trail
running in her free time.
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JUSTIN GRIMM leads a team of highly skilled technical
professionals supporting one of nation’s largest clean
energy providers. Primarily responsible for application and
business process support in the Human Resources space.

In previous roles, he has functioned as a Practice Manager,

_ Technical Project Leader and Senior Programmer. Justin is

b | a detail oriented, critical thinker with an affinity for hands-on

problem solving. A strategic and results oriented leader

focused on innovation, organizational growth and performance. He is a highly skilled

communicator who works to ensure comprehensive understanding of solution goals and
an approachable mentor who seeks to develop leaders.

Justin’s diverse work background, start-up level to multi-billion dollar corporation,
provides rare perspective and experience. He is passionate about process automation &
improvement, and the importance of data analysis in problem solving.

When Justin is not working you can usually find him on the baseball diamond with one of
his four sons.

MARK HANSON As Vice President of Strategy at Lightcast,
Mark Hanson leads the strategic initiatives for People
Analytics products, skill products, partnerships related to
Lightcast Open Skills, and both conducts and presents skills
research. Prior to Lightcast, he was the Director of People
Analytics at UnitedHealth Group (as well as a Lightcast
customer for five years), where he led teams focused on
reporting and analytics for talent intelligence, talent
acquisition, HR systems, diversity and inclusion (DEI),
learning and development, real estate strategy, and site
selection. Mark has five years of management consulting
experience: three years focused on strategic planning and business analysis, and two
years focused on talent development and leadership training. He earned his MBA from
the University of St. Thomas, Opus College of Business; and he earned his BA in Finance
and Accounting from Bethel University. He and his wife, Christy, have three children and
live in St. Paul, MN.




ANIQA HATEM is a Manager on the People Data Insights
team at JetBlue Airways where she oversees the function
involving data infrastructure, metrics, and reporting. The
People Data Insights team uses expertise in analytics,
research, and psychology in areas such as selection,
performance, attrition, and diversity, equity, & inclusion
(DEI). They strive to provide leaders with actionable insights
needed to drive the business forward by leveraging people
analytics and linkages to operational data to ensure they are
guiding the business in the most impactful way. Aniga's work
currently involves data migration of system data to the cloud
warehouse, setting up automated reporting processes using
R, dashboard development using Tableau, and research
projects addressing workplace challenges.

Aniga holds a BS in Psychology, BA in Sociology, and MS in Management from the
University of Florida. She was first introduced to people analytics in 2016 when she was
a People Assessment & Analytics Intern at JetBlue Airways. After her internship, she was
inspired to continue her education by attending Florida International University’s PhD
program in I/O psychology where her research focuses on selection and psychometrics.
She is currently finishing her dissertation while working concurrently at JetBlue Airways.

JIM HEMGEN As the Talent Development Director at Booz
Allen, Jim is a dynamic leader dedicated to crafting
innovative workforce development solutions that enhance
the firm's capabilities and align with its strategic objectives.
In his role, he oversees a multifaceted portfolio that
includes learning and development, talent management,
and learning analytics, steering these functions towards the
continuous upskilling and reskilling of the workforce. Jim is
on a mission to cultivate a highly proficient and agile
workforce, equipping them to address the most intricate
challenges faced by clients.

With over 25 years of rich experience in the human capital

industry, Jim has made significant contributions across

diverse sectors, including K-12 education, higher education,

" and corporate training. Before joining Booz Allen, he served

as a Partner and Chlef Learning Officer at Wright Robbins. In this capacity, Jim played a

pivotal role in conceptualizing, developing, and overseeing global learning initiatives for

renowned clients such as Microsoft, IBM, Dell, Accenture, and HP. His strategic vision

and hands-on leadership have consistently driven impactful learning programs that have
empowered individuals and organizations to excel in their respective domains.




Jim's career trajectory reflects a commitment to fostering talent development ecosystems
that not only meet current industry demands but also anticipate future challenges. His
ability to blend strategic foresight with a hands-on approach has positioned him as a key
influencer in the field of talent development, leaving an indelible mark on the organizations
he has served.

GABE HORWITZ is a Co-Founder and the Chief Product
Officer at eqtble. At eqtble, we’re on a mission to translate
HR data into actionable insights using Al. Within a short time
period, we've vaulted to the top of the HR tech industry with
our tech-first people analytics solution. With customers such
as Telus, Chobani, Nuro, Harrys, New Relic - eqtble is on a
path to being the leader in the people analytics space. Prior
to eqtble, he helped build and lead the people analytics team
at WeWork, facilitating the creation and expansion of the
data infrastructure and team expansion to support the
company’s 5x growth from 3k to 15k employees in multiple
countries. Gabe has an MBA from Harvard with a
concentration in Entrepreneurship and a BS from Drexel.

JURAN HULIN joined Johnson & Johnson, People
Analytics, in November, 2021. She currently leads a team
of sector-dedicated analytics professionals in the focused
effort to solve sector-specific business challenges through
the application of people data and advanced analytics.

Prior to this role, Juran served as Head of People Analytics,
Enterprise Functions. In this role, she leveraged people data
and analytics to successfully advance the talent agendas of
HR, Finance, IT, Law and Corporate Affairs and CHRO.

Before joining J&J, Juran spent 9 years with the Workforce

Analytics team at Merck. There, she served in various roles,

including the lead analytic client advisor for Research,

Marketlng the Global Support Functions, Diversity, and HR. Most recently, Juran led the

team responsible for redesigning and launching the brand-new enterprise-wide employee
listening strategy.

Prior to Merck, Juran was also a consultant for six years with Hay Group Insight, the
employee research arm of the firm, now known as Korn Ferry. She holds her Ph.D. in

15




Industrial/Organizational Psychology from The Graduate Center, CUNY, in Manhattan.
She also is an active member of the Society for Industrial/Organizational Psychology
(SIOP) and Insights 222.

Juran, her husband, and their two boys live in New Jersey. She loves working with teens
in her community, cooking, and running.

JANELLE KETTERER is a Director of People Analytics at
TIAA, where she is focused on garnering impactful insights
for enterprise initiatives. With projects spanning topics of
Pay and Performance Equity, Workforce Planning, and
Institutional Knowledge Risk, Janelle has been quickly
integrated with various business needs during her time with
the firm.

Prior to TIAA, Janelle spent her tenure in the manufacturing

industry, where efforts focused on building harmonized

databases to allow for advanced analytic modeling and data
visualizations, especially as it related to predicting employee turnover.

Having grown inside the HR function for a decade, with greatest emphasis in people

analytics, Janelle has consistently demonstrated passion for the field. Beginning with an
undergraduate degree in Labor and Employment Relations from Penn State, she entered
into the world of HR as a generalist, and soon came to realize that influencing change in
the workforce couldn’t be accomplished with the use of static metrics. Janelle decided to
elevate her curiosity and career through pursuing an advanced degree, earning her
Masters in Analytics from Villanova in 2018.

Janelle is a coffee enthusiast and avid reader living in the Greater Charlotte area. Please
email janelle.ketterer@tiaa.orgor go to linkedin.com/in/janelle-ketterer to  contact
Janelle.



mailto:janelle.ketterer@tiaa.org
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RAMONA D. KUDLA - Director, HR Global Analytics and
S Reporting, Cummins Inc., Columbus, IN, leads the team
/ % responsible for HR reporting and analytics activities

(a7 including workforce planning, annual headcount planning,

and internal and external reports (global attrition, quarterly

,m diversity, Dow Jones Sustainability, 10k, and others). She

also provides project support and HR reporting and analytics

" ﬁ functional excellence. Ramona uses her business,

‘ technical, and human resources experience to engage

partners from IT, Strategy, Finance, and Advanced Analytics

in crafting holistic HR data solutions. The HR Global

" Analytics Team develops predictive and prescriptive models

to inform talent decisions across the enterprise, including flight risk, demographics, and

recruiting demand, as well as doing natural language processing for multiple company-
wide employee surveys.

Prior to joining Cummins, Ramona was the first manager of diversity and inclusion for
Entergy Inc. in New Orleans, LA. Other experience at Entergy included supporting the
company’s recovery efforts after Hurricane Katrina and leading the Talent Acquisition
organization for the corporation.

Ramona’s first job was as a technical geophysicist with Texaco Inc., also in New Orleans.
While with Texaco, she also had roles as a Quality Coordinator and spent five years as
an asset portfolio manager.

Ramona holds a BS in Geology from Indiana University and an MBA from the University
of New Orleans. She resides in Columbus, IN with her husband John. They have three
grown sons and three grandchildren they enjoy spending time with. Ramona loves to sing
and is an alto in three choirs. She is also a sports fan, especially basketball and American
football.

JENNIFER KURKOSKI Ph.D. - Director, People Analytics,
Google. Jennifer leads People Analytics research at
Google, bringing academic rigor to organizational decision-
making. Her team covers topics related to hiring, equity,
¥ leadership, management, and culture and manages a range
. of research platforms, including Google's annual employee
o survey. Before joining Google, Jennifer led community
management at Excite@Home and consulted with nonprofit
organizations on leadership development. She holds a
Ph.D. in Organizational Behavior from UC Berkeley's Haas
School of Business and her work has been covered in the
New York Times, Fast Company, and ABC's Nightline.
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HOLLY LAM is an Industrial-Organizational psychologist
with over 15 years of experience as a strategy and people
analytics leader across multiple functional domains. Holly
has worked with Fortune 100 companies and within a multi-
billion-dollar organization, demonstrating excellence in
strategic thinking, data analysis, complex problem-solving,
stakeholder management, and initiative implementation.
Currently, Holly holds the role of Senior Director, Supply
Chain Field Support, leading workforce planning, field
operation execution, and special projects. Holly holds a
Ph.D. in I-O Psychology from Purdue University, and

currently resides in Chicago, IL.

/

with creative solutions.

DAVE LEE leads the People Data Science team at
Blackstone, bringing advanced analytics, Al capabilities and
rigorous research to the people processes and systems
within the organization. His team distills key actionable
insights from complex data to drive strategic decision-
making across all core functions within HR with strong
emphasis on performance design, strategic incentives, and
organizational development. Previously, Dave was a People
Analyst at Google focused on diversity, equity and inclusion.
Prior to Google he was a SVP at Citi, where he held multiple
analytical lead roles across institutional and consumer
banking. His expertise is on integrating business with people
data and behavioral science to solve complex challenges

SANJA LICINA PhD. Building true connections is one of
the most important things in life. Strong relationships
increase the feeling of happiness, purpose and so much
more. In my career | am currently focusing on helping
employers better connect with their people through worker
surveys. Of course, having a strong culture is not only
important for worker experience, but also for financial
success of the company. Surveys are a key component in
building this mutually positive relationship and continuing to
understand how your employee needs are evolving, and
acting on them, at scale.

| fulfil my passion to make a professional impact through my role as President of
QuestionPro Workforce. | am also a co-host of the podcast Empowering Workplaces

18




where | talk with brilliant minds across the globe and share their advice on what they have
seen makes a truly remarkable workplace.

On the personal front, my family and friends mean the world to me, and my passion for
building strong relationships is also fueled by the fact that they, as my work team, are
located all over the world. My passion about cultures is tied to business and geographies,
as | have travelled to over 60 countries and have lived on three continents. | continue to
better understand and help myself, and others, build better professional and personal
relationships. And with all the ups and downs the last several years have brought, | remain
optimistic that together we will continue to get to know each other better and continue to
change the world for the better.

ASIYAT MAGOMAEVA, a part of the Global Talent
Management team at PPG. Prior to joining PPG, she worked
for global companies like JLL, GM, Kellogg, and TRW. Her

| experience spans a wide range of HR functions such as
assessment and selection, leadership development, talent
management, and talent analytics. Asiyat earned her Ph.D.
in Industrial-Organizational Psychology from Wayne State
University.

META MCKINNEY is the driving force behind NVIDIA's
Global Talent Intelligence and Attraction Team. With a
passion for leveraging data-driven insights and innovative
strategies, Meta leads her team in identifying,
understanding, engaging, and attracting top talent on a
global scale. Utilizing a blend of internal people data and
external market data, Meta harnesses the power of talent
intelligence to decipher talent and market trends, competitor
landscapes, and emerging skills demands. Her mission is
clear: to spearhead a creative and data-driven approach to
talent acquisition, aligning technology, industry expertise,
and market insights with the ever-evolving needs of NVIDIA.
Prior to her tenure at NVIDIA, Meta honed her talent
intelligence skills at Stryker and Allstate.




COURTNEY MCMAHON is Senior Director, Global People
Analytics at Colgate-Palmolive. She supports leaders
across the organization to maximize their talent data for
decision making. Her team focuses on the technology and
measurement strategies for culture, DE&l, learning,
recruiting, skills, well-being, and also leads employee
surveys. Courtney is passionate about making connected
. data accessible and upskilling all of HR in analytics.
# Prior to joining Colgate, Courtney held similar roles in
A People Analytics at AIG and Deloitte. She started her career
over 20 years ago as a management consultant in the pharmaceutical industry. Her past
research has been featured in Harvard Business Review and HBS case studies. Courtney
holds a Master’s degree in Organizational Psychology from Columbia University and a
Bachelor’s in Psychology from Lafayette College.

BRUCE MEDLER started his career in Human Resources

in 2011. He has worked in various areas of HR over the last

12 years Recruitment, Operations, Analytics, Automation,

and Project Excellence. From 2015, he consulted with HR

leaders to designs intuitive and dynamic dashboards for

-~ pertinent HR data needs. In 2018, he led the HR Metrics and

- Definitions team to standardize HR metrics for the company.

. In 2019, he managed the HR Workforce Insight team as they

aim to empower HR professions and drive decisions through

data. From 2020, he began focusing HR’s technology and

collection efforts to produce a sustainable foundation that

will enable future analytics, automation, and project excellence. He will focus on aligning

HR initiatives with agile technology to drive business value and enhancing the employee

experience. In 2023, Bruce was named the HR Data Strategy Manager. He is responsible

for the prioritization of data initiatives, establishing people management processes for

Data as a Profession individuals across the enterprise, and driving sustainable data
strategies to enable business objectives.

Bruce has studied abroad in Japan and Thailand, developing an appreciation for new
cultures and languages. His exposure to various cultures has been an asset for projects
and his global roles.

Bruce received his Bachelor's degree in International Studies from the University of
Tennessee, Martin and an MBA with a focus in Service Marketing from the University of
Memphis. He attributes earning his Eagle Scout and shadowing an Organizational
Psychologist as a catalyst for his career interests in analytics.




JENNIFER MIHAJLOV As Chief Commercial Officer,
Jennifer Mihajlov leads the Sales, Business Development,
and Client Relationship teams at Qualee. Prior to joining
Qualee, Jennifer spent over a decade serving in various
executive roles including Vice President of Sales at Kehe
Distributors and Vice President of Sales at St Pierre Group
(Carrs Food Intl) focusing on driving impactful revenue

' growth while creating meaningful relationships. Jenn also
founded and built Eco-Me, a household supply company to
create sustainable products. Jennifer holds a Bachelor of
Science degree in Sales and Marketing from Boston
University and has completed Executive coaching and
development by Bartell & Bartell LTD.

MICHAEL MOON is an organizational psychologist and
people analytics expert who specializes in applying
analytics and evidenced-based approaches to the
management of people. She has nearly 20 years of
experience working in HR and HR Technology, as an
analyst, practitioner, researcher and consultant. She is
currently the Director of People Intelligence at Viasat and
previously worked as the Director, Global Learning
Experience and People Analytics at Align Technology. She
is also a Lecturer in the HCM Master’s program in the School
of Professional Studies at Columbia University.

As an HR Technology and People Analytics leader, Michael

believes that the future of work requires HR professionals
who understand how to design programs and people strategies using a data-driven
approach and the application of evidenced-based principles.

Michael earned her PhD in Human Capital Management from Bellevue University. She
also has an MS in Data Science from Eastern University and an MS in Human Resources
from Suffolk University.




STEPHANIE MURPHY is an experienced people analytics

leader with over 13 years in internal and external

organizational consulting. She has been internationally

recognized for her work in employee listening, research,

assessments, and analytics, and she has been featured in

several publications, webinars, and podcasts. Stephanie

has experience teaching MBA courses such as people

analytics and diversity and inclusion. She also serves on

_ several professional boards and committees. Stephanie
% 4 aims to use her expertise to transform organizations and
o ‘ motivate the people within them using proven scientific

methods, storytelling, and data driven decision-making.

# BROOKE NYBERG is the Program Manager of People
Analytics at KeHE in Naperville, IL where she interfaces with
HR and KeHE leadership to continually improve how they

. integrate people data into business processes. She also is
a PhD candidate in industrial organizational psychology at

= DePaul University finalizing her dissertation about the

+ impacts and perceptions of returning to the office. Her
interests include people analytics, employee listening, and
employee well-being.

Brooke was also a behavioral scientist consultant at Lotis

Blue Consulting (formerly Axiom Consulting Partners) in

Chicago, where she focused on leadership development,
~analyzing data for client projects, and revamping
assessment centers. She also interned with NASA to research how astronaut-like teams
develop their interpersonal relationships in isolated and confined environments.

[

Brooke has a bachelor's degree in psychology and criminology /criminal justice from
Northern Arizona University and her master's degree in industrial organizational
psychology from DePaul.




IAN O’KEEFE is a globally recognized People Analytics
leader with over 20 years of experience leading teams and
delivering scalable data solutions for top organizations such
as Amazon, JPMorgan Chase, Google, and American
Express. lan is an HR Venture Advisor for SemperVirens
Venture Capital, an early stage fund investing in workforce
technologies that are transforming the future of work. lan is
also the Founder and CEO of ikona Analytics, an People
Analytics advisory firm that helps HR orgs unlock the value
in their people data with proprietary capability assessments
and insights at the intersection of operations, technology,
product design, and analytics. lan holds a Bachelors in
Psychology from the University of Virginia, a Masters in Data
Science from Northwestern University, and has studied Al
and LLM product development in affiliation with Stanford
University. He is a frequent speaker, guest lecturer, PA

community organizer, and has contributed to three books on People Analytics.

BRIAN RESTUCCIA | am an experienced leader in the
field of People Analytics, currently serving as the Director
of People Analytics at Target. | am passionate about
leveraging data-driven insights to help improve the team
member experience and track impact to team to
meaningful ROI for the organization. Along with People
Analytics experience, | have a background in product,
strategy, as well as core retail merchandising and supply
chain. These diverse experiences help me build scalable
solutions that empower team and are aligned to business
outcomes.

ZACHARY ROSCH is the People Analytics manager at The
Farmer's Dog focusing on providing People Analytics
solutions for a scaling startup.

The Farmer’s Dog is dedicated to making sure it is the best
employment experience of their career for Humans (and
their dogs!) and Zack works to analyze and evaluate all
aspects of the employee lifecycle to enable this. The areas
that Zack works in the most are employee listening,

. retention, DEI, and performance measurement.

Zack has been working in the People Analytics space for several years, including JetBlue
prior to joining The Farmer's Dog 2 years ago. He earned a BA in Economics and
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Psychology from the University at Albany and an MA in 1/O Psychology from Hofstra
University.

MITCH ROSENBERG is a Vice President & Head of People
Analytics at KKR. Across his 8+ years at the firm, he has
worn many hats across Diversity, Talent Acquisition, and
Business Partner roles, particularly focusing on the
Investing, Consulting, and Marketing populations globally.
His journey at KKR has seen him transition from a Business
Partner to leading and building out the People Analytics
function.

In his current capacity, Mitch oversees the execution and

strategy of the global reporting and analytics function at
KKR. He is actively working towards building a high-quality analytics team equipped with
advanced Business Intelligence tools and insights. Mitch's specialty lies in leveraging his
diverse background across various HR disciplines to provide a tailored experience and
analytical product suite that resonates with and is valued by end-users.

Prior to KKR, he worked at Nasdaq as a Talent Acquisition & Onboarding Coordinator.
He holds a Bachelor's degree in Business Management and Marketing from Sy Syms
School of Business. In his personal life, Mitch enjoys spending time with his wife and kids
and baking fresh sourdough.

YUSTINA SALEH is Managing Director of Innovation
Solutions at the Burning Glass Institute where she leads
design and development of cutting-edge solutions to
enhance visibility and practicality of real-time labor market
information.

For over 20 years, Yustina has been on a quest to connect

people with careers. She is a pioneer in skill-based hiring

and workforce strategy from her experience across several

& of the leading organizations bringing together data and

A workforce innovation. Yustina is known for creating the “intel

1 chip” of internal and external talent marketplaces. Yustina

- formerly held positions as the EVP of Research and

Analytics at at EmS| as Dlrector of the The Analytics Center of Excellence at Rutgers, as

Director of Real-Time Labor Analytics at Burning Glass Technologies, and as Director of

Labor Market and Demographic Research for the State of New Jersey. Most recently,

Yustina led research connecting people data and business outcomes at Visier as their
VP of Research and Value.




Yustina received her Bachelor's Degree in Economics from the American University of
Cairo and her Ph.D. in Political Science from Rutgers University.

RACHEL SEDERBERG Ph.D. Labor Economist and
academic researcher with publications in peer-reviewed
journals such as Economics Letters, The Russell Sage
Foundation Journal of the Social Sciences, and the Journal
of Consumer Affairs.

Author, researcher, and speaker specializing in the impact

of emerging technologies, with a focus on green jobs,

automation, and the current and future state of the labor

market. Serves as an advisor to top companies, providing

expertise on talent strategy, skills-based hiring, and related
issues.

Formerly a Visiting Assistant Professor of Economics at Bowdoin College in Brunswick,
ME, and currently holds the position of Adjunct Faculty in Economics at Stonehill College
in North Easton, MA.

Insights have been featured in media outlets such as CNN, The New York Times, Axios,

NPR's On Point, CNBC, USA Today, INC, Wired, Fortune, Barron's, and The Business
Journals.

CRAIG STARBUCK leads People Analytics at Roku. Prior
to Roku, Craig built and led People Analytics teams at
Robinhood, Mastercard, Equifax, and TD Ameritrade, after
spending a decade in various data engineering and
analytics positions in the banking and health care industries.
Craig is the Co-Founder and CEO of OrgAcuity, an

| organization with a mission to democratize People

| Analytics, and the recent author of a technical book
published by Springer titled, “The Fundamentals of People
Analytics: With Applications in R.” Craig holds a Ph.D. in
Organizational Leadership.”




AMY STEVENSON, Ph.D. is the Head of People Insights at
HP and currently leads a global team that advises
executives and senior leadership in the areas of people
analytics, employee listening and experience, human capital
metrics, transformation strategy, reporting, and advanced
analytics. Since joining HP, she has successfully led the
worldwide rollout of standardized and integrated reporting,
listening, and insights solutions to the HP People
Organization, corporate functions, and business leadership
audiences. Prior to joining HP, Amy served as the Director
of People Analytics at AIG and the Global Lead of
Organizational Culture at SGS. Amy received a Ph.D. and
an M.A. in Industrial/Organizational Psychology and a B.A.
in Psychology from Louisiana Tech University. She is a full
member of the Society of Industrial-Organizational Psychology and is an active speaker
and contributor in the People Analytics community.

JUSTIN TAYLOR currently serves as the Sr. Director of
Global People Analytics & Insights at Cencora (previously
AmerisourceBergen).  Justin’s  background includes
extensive experience in measurement and analytics within
Fortune 100 companies including eight years at Nationwide
Insurance where he was accountable for the creation of an
enterprise workforce analytics team, and then led enterprise
talent solutions. He later joined CEB-Gartner as a Principal
Consultant and then as a Product Leader accountable for
employee and learner measurement strategies and custom
analytics.

Justin holds a PhD from The Ohio State University where his research and teaching
interests focused on behavioral research methods and applied statistics. He joined
Cencora in 2021, establishing the people analytics team which has grown to nine
members. He leads a global team accountable for the delivery of data-driven, actionable
insights, guiding our executive team to craft talent strategies and make informed people
decisions.




PHILIPP TRUBJANSKY has 10+ years of experience
inside the HR function, having worked in Germany, China,
Singapore, and the US.

In his current role, Philipp built and established the Global
People Analytics function at automotive supplier Vitesco
Technologies, leading an international team that is focusing
on data governance, reporting & business intelligence,
workforce advisory & management as well as data science
& engineering.

MICHAEL WALSH's passion is helping organizations and
business leaders bridge the gap between academic
research and practical business outcomes. This passion has
led him to his current position as the Director of Workforce
Analytics and Planning at Eaton. In this role, Michael leads
a team that is responsible for the evolution of workforce
analytics tools, enabling strategic workforce planning and
predictive modeling, and driving standardization and
automation in the use of HR analytics. Michael is also an
adjunct professor at the University of lllinois, where he
teaches a graduate-level Human Resources Analytics
course. Michael’s work has been published in several industry and academic outlets and
has served as a speaker on numerous panels. He has also written a book called “HR
Analytics Essentials” that blends theoretical concepts and illustrative examples to reach
experts and novice practitioners alike. Michael holds a Ph.D. in Industrial/Organizational
Psychology from Grand Canyon University and a master’s degree in HR and Industrial
Relations from the University of lllinois at Urbana-Champaign.




DEBORAH M. WEISS is Senior Research Fellow and
Director of the Workforce Science Project (WSP) at the
Center on Law, Business, and Economics at Northwestern
University Pritzker School of Law. The WSP promotes better
human capital practices through improved measurement
and analytics by sponsoring business-academic research
collaboration and by encouraging dialogue on policy issues
through conferences that include the people analytics
community, regulatory groups and other stakeholders.

Weiss is Executive Director of the Employment Quality
Metrics Initiative, an employer consortium in partnership
with the WSP, which is developing human capital metrics
designed to measure employment quality for reporting to
internal and external stakeholders.

She has written on a variety of employment and law and economics topics. Her current
research examines issues in employment policy from a primarily empirical perspective.
Her article, “Criminal Background and Job Performance” (co-authored), was the first study
of the relationship between criminal background and productivity in a civilian setting. In a
forthcoming article (co-authored), she provides the new evidence that the return to college
selectivity varies greatly by major and the return to major varies greatly by selectivity. Her
current projects include a study of the political and historical determinants of American

employment law; several studies of the effect of state employment laws on employment
levels and other worker outcomes; a study taking a closer look at the effect of Ban-the-
Box on the employment of workers with criminal records; and experimental laboratory
work on discrimination. Her previous work takes an interdisciplinary perspective on a
variety of employment policy issues, including #MeToo, diversity, pensions, employee
ownership, and Social Security. Her work on discrimination litigation led to her interest in
talent analytics, prompting the initiation of the Workforce Science Project. Her 1991 paper
was the first to apply the concept of time inconsistency to the design of pension programs,
a now widespread practice. She received her JD from Columbia Law School and her MA
in Economics from Harvard.

BEN ZWEIG is the CEO of Revelio Labs, a workforce

intelligence company that unifies and enriches the most

comprehensive set of public employment data to create a

universal HR database. Revelio Labs’ mission is to increase

the sophistication of labor markets by providing clean and

& rich Human Capital data to empower businesses and

| investors.

He also teaches courses on Data Science and The Future

of Work at NYU Stern. Prior to starting Revelio Labs, Ben

managed Workforce Analytics projects in the IBM Chief Analytics Office and worked as a
Data Scientist at an Emerging Markets hedge fund. He holds a PhD in Economics from
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the CUNY Graduate Center and has done research in Occupational Transformation and
Social Mobility.




